2008 Capitol Hill Visits and Briefing
Legislative Talking Points

Background to consider if this is your first time doing Hill visits:

· It is most important to establish a positive and friendly relationship with the staffer or elected official. Your job is to communicate in a simple, clear, helpful, and positive manner. Be patient and polite.
· Don’t be surprised if the Hill staffer looks like they are barely out of college—the reality is that they probably are.  Congress is a system that depends on young people who have a lot of passion and are willing to work their tails off while getting little pay and recognition. These folks work tirelessly for their bosses and are committed to helping their boss look good and make good decisions because they believe that this is essential to good government and citizenship.  Get over how old you feel about their youth and inexperience and concentrate on the fact that this person is responsible for passing your message on to the elected official. If they like you, connect with you, and understand the importance of this issue—they will tell their boss to support it. If your offend them, talk down to them, or make fun of them—they will tell their boss to ignore you or work against you. 
· Don’t be shy about sharing your perspective or opinion. That’s why you are here. Also, the more personal examples that you provide the more likely that your message will resonate with the staff. 

· If you get to meet your elected official—savor the moment. That’s great. Feel special, because most folks never get to meet their elected officials face to face. Regardless of what you may think about a person’s politics, the fact that a person would put themselves out there day after day as a public servant is to be admired and respected. Always thank them for their time. If they are meeting with you, they have chosen to make you a priority on a day when I can assure you 100 other people were asking them to do the same. 

· Please be on time to all appointments. If you have to go back and forth between the House and Senate buildings, it will take about 10-15 minutes to walk. Keep this in mind. If you must—grab a cab…they are everywhere. Another option is to be escorted through the underground subway system. This is usually only available to constituents and you have to ask the staff if they are willing to do it for you. It is not open to the public. You must have a staff escort.

· The House buildings (Cannon, Longworth, and Rayburn) are all attached via underground tunnels. Follow the signs. The Senate buildings (Dirksen, Hart, and Russell) are also attached. Entering a building from outside requires that you go through security (metal detectors) and before 10am you must use a visitor entrance. The closest metro stop to the Senate buildings is Union Station (red line) and to the House buildings is Capitol South (orange/blue lines).

· Business attire is the standard on Capitol Hill. 

· Enjoy your experience and have fun!
Setting the Stage for Advocacy:
· Thank the legislative assistant/congressman for making the time to visit with you today.

· Introduce each person in your group and provide a brief statement about your background working in schools.
· Be sure and have the constituents in your group clearly identify themselves.

· Ask the elected official if he or she knows any school psychologists, school counselors or school social workers? Offer some basic information for them about the role of school psychologists and the fact that we are all uniquely trained for work in schools having training and experience in child development, learning, curriculum, school law, school consultation and school based intervention.  
· Feel free to share anecdotal comments throughout the meeting. Talk about what “barriers to learning” are: learning problems, disabilities, family crises (domestic abuse, poverty, homelessness, mental illness, parental imprisonment, family stress, divorce, drug/alcohol abuse, etc.), grief, military deployments, etc. These social, emotional, behavioral, and learning issues make participation and attendance in school more difficult. They impact school climate and student engagement. Our work is dedicated to remedying these issues so that students can get back to learning and be open and available to receive the high quality instruction provided by teachers. 
· Focus on the broad role of school-employed mental health professionals including assessment, intervention, and consultation services. There is a brochure in their packet that explains these professionals and how we provide mental health services.  
· Please emphasize the need for all school-employed mental health professionals in schools to work collaboratively as teams: school psychologists, school counselors, school social workers, and school nurses. There is plenty of work for all of us and the best services are delivered when we work collaboratively together. 
· Talk about the fact that students need a full continuum of supports with support provided by school-employed folks and supplemental services provided by community mental health and health agencies and programs. 

Key Talking Points:

1. Ask for their support and co-sponsorship of the “Increased Student Achievement through Increased Student Support Act” soon to be introduced in the House by Reps. Towns and Linda T. Sanchez and the Senate by Senator Blanche Lincoln.
· This bill seeks to remedy the shortage of school psychologists, counselors and social workers in low-income, high need school districts. It specifically targets inner city urban and rural communities by creating a pipeline between university training programs and these school districts. 

· There are two types of shortages of school-employed mental health providers: a) shortages created because there aren’t enough trained people willing to work in high need settings (supply-demand); 2) shortages of positions created because school districts don’t have adequate funding to establish a sufficient number of positions to keep the ratio between student to practitioner at levels consistent with the maximum recommended ratios of the professional organizations. School psychologists are currently experiencing both types of shortages, with significant supply-demand shortages documented for more than 10 years and projected increases in shortages in the next five years due the aging of the population and expected retirements. 

FACTS: The maximum recommended ratios for the three professions:


SP: 1 school psychologist per 1000 general education students


SW: 1 school social worker per 400 general education students


SC: 1 school counselor per 250 general education students

· Info in the hill packets provides national averages and state by state data for SP and SC. 

· The actual national averages are generally 2-3 times higher than the maximum recommended ratios for all professions. 

FACT: Currently, there is only ONE federal grant program that specifically provides money for the purpose of improving these ratios. That is the Elementary and Secondary School Counseling Program (Part of Elementary and Secondary Education Act (ESEA)/NCLB:
a. Support increased funding for the Elementary and Secondary School Counseling Program (ESSCP) This program is authorized under Title IV of NCLB and currently funded at $48.1 million dollars. 
b. There is a $40 million dollar “funding trigger” in ESSCP that does not allow any money to get to Secondary schools unless the funding exceeds $40 million. In order to serve secondary students in need we must have funding levels exceed $40 million.

c. Many states struggle to have adequate resources to hire school-employed mental health professionals to assist students with mental health needs, behavioral, social-emotional, and academic learning needs.
d. This is an extremely popular program resulting in numerous applications for support. Currently, the pool of applicants is so big (representing the real need for these services) the US Department of Education only opens the application process for new applicants every other year. On the off years, they use the applications that were submitted and left over from the previous cycle. The US DOE told us this year that they will receive OVER 500 new applications and they will only be able to fund about 50 (10%)!!!
e. This bill builds off of the foundation laid by ESSCP by targeting high need, low income areas for grant funding and creating a pipeline for these high needs districts between the districts and the university training programs.

2. Provide the Hill Staff with a packet of information and the direct their attention to the two-page summary sheet. This has the key information that they need to know.
Closing:

1. Ask if the legislative assistant has any questions.

2. Ask what their general perception of this bill is and if they think that their boss will be supportive of this issue. 
3. Offer to provide future input if needed. Offer the public policy directors for NASP, ACA, ASCA, and SSWAA as resources for this bill. Contact information is in the packet.  
4. Thank them for their time and attention to your issues. 

